NOTIFICATION OF DEVELOPMENT APPLICATIONS RECEIVED

(Environmental Planning & Assessment Act, 1979)

dinner

Rewind in the Vines

8 — 10 June 2018: Queens birthday long
weekend celebrations

25 August 2018: Italian film screening
associated with the Salami Festival

14 September 2018: Wine show awards

2 — 3 November 2018: Riverina Wine &
Food Twilight Market

DA No. Address Description Applicant
15/2018(1) |LOT 2 DP 777210, LOT 1764 DP 40518 Use of land for events on the following Riverina
55-67 Jondaryan Avenue GRIFFITH dates:31 March — 1 April 2018: Easter | Winemakers
Weekend - Griffith Vintage Festival & Association

Copies of the Development Application and associated plans are available for inspection at Council's Customer Service Centre located on
the ground floor of the Griffith City Council’s Administration Building, 1 Benerembah Street, Griffith. This documentation may be viewed
between the hours of 8:15am - 4pm, Monday to Friday up until 2 March 2018. PLEASE NOTE: Section 147(5) of the Environmental Planning
& Assessment Act, 1979 requires the disclosure of any Political Donations & Gifts made in the two years prior to the application date. A
form is available from Council’s Customer Service Centre or Council's website — www.griffith.nsw.gov.au Written submissions regarding the
Development Application should be addressed to the General Manager and will be received by Council up until 4pm on 2 March 2018.
Submissions should include a contact name, address and telephone number. Submissions made on behalf of a company should also include the
names and addresses of all company directors. If submissions are received raising concerns with the proposed development a report will be
presented to an Ordinary Meeting of Council for determination. As such, copies of all submissions (including the writer’s name and address) will
form part of Council’'s Business Paper and be available to the public. Should you wish to have your contact details withheld it is recommended

that you request this in your submission.

satellite

live streamed direct
from sydney opera
house

tarana burke
& fran lebowitz

tarana burke
& tracey spicer

event details

date: 4 march 2018
time: 1pm
venue: Griffith Regional Theatre
tickets: Free
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1 Neville Place, Griffith NSW | 02 6962 8444 | www.griffithregionaltheatre.com.au
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Peter Stevens, ‘A Bigger Curtin Springs NT: Temporal Shift Triptych: Terra Nullius’ Asquith Boys High School. Painting (detail)

167 Banna Ave
Griffith NSW 2680
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POSITIONS VACANT
Are you looking for a rewarding career? Then join our
team and make a difference to your community. Griffith
City Council offers the chance to work in a stable and
secure environment while providing excellent opportunities
to develop your skills and career potential. Council
is proactive and passionate about creating ongoing
opportunities for our growing population. Council is seeking
applications from enthusiastic motivated individuals for the
following positions:

Corporate Information Officer
The purpose of the Corporate Information Officer
(Corporate) is to provide efficient and effective records
management  services in  accordance with Council’s
procedures and statutory requirements. This position
would suit an individual with excellent computer and
organisational skills, who would enjoy working in a
dedicated small team. Hours of work are 35 hours per
week with an annual commencement salary of $52,361.40
(Grade 7) and a rostered day off once per month. For
any questions about this role please contact Joanne
Savage 6962 8100.
Workplace Relations Coordinator -

Performance and People
The Workplace Relations Coordinator will provide hands-
on, accurate, practical and specialised advice, together
with solution-focused approach to resolving complex
workplace relations matters, investigations, project control
and taking an advanced role in identifying emerging
industrial relations (IR)/employee relations (ER) risks and
actively intervening to promote positive industrial and
employee relations outcomes for the organisation. The
Workplace Relations Coordinator will actively manage the
annual performance appraisal process, including providing
training and awareness to Leaders within the Council, on
the performance appraisal system and reporting, including
analysis of trends and reporting to Senior Management on
the outcomes of the annual performance appraisals. The
Workplace Relations Coordinator will work with Leaders
to identify performance improvement opportunities and
will work with the Leaders to establish improvement
strategies to improve performance, providing coaching
and mentoring to Leaders throughout the process. The
successful applicant will require Diploma qualifications in
Human Resources, Commerce, Employment Law or related
field or demonstrated experience in a similar role. Please
include copies of all relevant licenses and qualifications
with your application. Hours of work are 35 hours per
week with an annual commencement salary of $69,946.24
(Grade 14) and a rostered day off once per fortnight. For
any questions about this role please contact Kylie Carusi
6962 8100.

Library Assistant (12 month term position)
The Library Assistant will provide a proactive, efficient,
courteous customer service and library experience to
a diverse range of people. Please include copies of all
relevant licences and qualifications with your application.
To be considered for this position applicants must have
a Working with Children Check Clearance Number for
employment screening purposes. To apply for a Working
with Children Check Clearance Number, log onto and
complete the online application form www.newcheck.
kids.nsw.gov.au (in child related industry sector, tick clubs
or other bodies providing services for children). Hours of
work are 35 hours per week — Monday to Sunday - with
an annual commencement salary of $50,562.72 (Grade
6). For any questions about this role please contact Karen
Tagliapietra 6962 8100.
Swim School Team Leader - Permanent Part Time
(14 hrs per week)

The Swim School Team Leader is responsible for effective
and safe supervision of swimming lessons and programs
at the Griffith Regional Aquatic Leisure Centre. The
successful applicant will require current AUSTSWIM
accreditation Course Essentials and Teacher of Swimming
and Water Safety and Working with Children Check
Clearance Number. Please include copies of all relevant
licences and qualifications with your application. To apply
for a Working with Children Check Clearance Number,
log onto and complete the online application form www.
newcheck.kids.nsw.gov.au (in child related industry
sector, tick education). Hours of work are 14 hours per
week hours per week with a commencement hourly rate of
$27.5197 hourly (Grade 8). For any questions about this
role please contact Vanessa Lanza 6962 8100.
Applications for the above position close 4pm, Friday
23 February 2018.

Plant Operator - Relief
The purpose of the Plant Operator Relief is to operate and

relieve on a daily basis in a range of road construction
and maintenance plant including Street Sweepers and
Garbage collection in a safe, economical and efficient
manner. The successful applicant will be required to hold a
current HR driver licence, a General Construction Induction
Training Certificate and have the ability to lead a small
team. Please include copies of all relevant licenses and
qualifications with your application. Hours of work are 38
hours per week with an annual commencement salary of
$52,361.40 (Grade 7) and a rostered day off once per
fortnight. For any questions about this role please contact
James Taliano 6962 8100.

Applications for the above position close 4pm, Friday
2 March 2018.

To apply or for more information, log on to griffith.nsw.
gov.au/jobs or contact Council’'s Workforce Planning
Administrator on 6962 8100.

Only those with current rights to work in Australia may apply.
Council is an Equal Employment Opportunity employer and
welcomes diversity in the workplace.

PUBLIC NOTICES

Notice of intention to give consent to a lease of
Crown Reserve

Pursuant to Section 102(2) of the Crown Lands Act, 1989, it

is notified that the Minister for Lands and Forestry intends,

at the expiration of 14 days after the date of publication

of this notice, to give consent to a proposal by the Reserve

Trust specified in Schedule 1 hereunder, to grant a Lease

in respect of the land specified in Schedule 2, as detailed

in Schedule 3.

SCHEDULE 1

Griffith City Council Crown Reserves Reserve Trust

SCHEDULE 2

Reserve 240007 for Community Purposes Notified on 15

July 1988 being Lot 1 DP 1082412, Parish of Jondaryan,

County of Cooper

SCHEDULE 3

Lease to Griffith Community Centre Incorporated for the

purpose of Community Centre for a term of ten (10) years

with an option to renew for an additional ten (10) years.

Contact name: Daphne Bruce, Griffith City Council

Contact address: 1 Benerembah Street, Griffith NSW

2680

Contact telephone: 6962 8100

Contact email: Daphne.Bruce@griffith.nsw.gov.au
Review of Business Cultural & Financial Services

Public Policies

At the Ordinary Meeting of Council held 13 February

2018, Council resolved that the policies outlined below be

placed on public exhibition for feedback.

* Investment of Surplus Funds

* Debt Recovery Policy

* Asset Management Policy

¢ Griffith Regional Art Gallery Acquisitions Policy

* Reserve for Employees Leave Entitlements

* Fuel Card Policy - Correct Usage of Council Fuel Cards

* Council Services - All Users to be Charged

* Incoming Grants and Sponsorship Policy

* Loans for Community Organisations and Sporting Bodies

* Treasury Policy on Council Loan Borrowings

¢ Staff Email & Internet Usage Policy

* Pools - Authority of Management

* Babes in Arms at the Griffith Regional Theatre

* Griffith Regional Theatre - Recordings

* Griffith Regional Theatre and Art Gallery Sponsorship &
Partnership Guidelines

* Completion & Processing of Petty Cash Reimbursements
(Facilities)

* Procurement Policy

* Tender Consideration

* Local Preference Purchasing

¢ Related Parties Disclosures Policy

* Rates - Payment by Community Organisations

* Pensioners Application for Rate Rebate

* Rates - Postponed

* Rates - Writing Off of Extra Charges (Interest)

* Cheques Not to be Post Dated

* Interest on Deferred Debts

* Financial Hardship Policy

* Government Subsidies

* Sale of Surplus IT Equipment

* Pools - Admission Fees

* Code of Practice - CCTV

* Sale of Surplus Equipment via eBay

* Rates Processing Management

The draft Business Cultural & Financial Services

Public Policies may be viewed at Griffith City Council

Administration Building, 1 Benerembah Street Griffith,

Griffith City Library and on Council’s website at www.

griffith.nsw.gov.au Anyone wishing to make comment

on the above policies can do so in writing addressed as

follows: Policy Submission, General Manager, PO Box 485

Griffith NSW 2680 or email admin@griffith.nsw.gov.au

Comments or submissions will be received up to 4pm

Friday 16 March 2018.

Brett Stonestreet, General Manager PO Box 485, Griffith NSW 2680 Ph: 6962 8100
www.griffith.nsw.gov.au  www.facebook.com/griffithcitycouncil

Creativity unlimited ART rouwBATioN

FREE

GRIFFITH REGIONAL ART GALLERY

FEBRUARY

FAMILY FUN DAY

TO LAUNCH OUR EXHIBITION AND ARTS ACTIVITIES PROGRAM FOR 2018

10AM - 1PM | SATURDAY 24 FEBRUARY

www.griffithregionalartgallery.com.au | 02 6962 8338 |
gallery@griffith.nsw.gov.au | 167 Banna Avenue, Griffith

Griffith City Council - Community Catch-Up Advertorial




