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COUNCIL CATCH-UP
Council welcomes results of Lake
Wyangan investigation

On 23 and 24 May 2020, a
significant fish death occurred
at Lake Wyangan (North), with
Griffith City Council staff reporting
the event to the NSW Department
of Primary Industries (DPI)
Fisheries and the Environmental
Protection Authority (EPA).
An independent investigation
was undertaken, with Griffith
City Council receiving the results
Wednesday 8 July 2020.
Griffith Mayor, Councillor John Dal
Broi said the report has ruled out
localised pollution or pesticide as
a cause of the fish deaths, and
welcomed the findings of the
report, adding that Council will
now work toward implementing
solutions to the issues raised.
“The evidence suggests that the
storm event on 29 April 2020
created a drop in temperature of
around 6-7C, causing significant
stress to the native fish in the
Lake, such as the Bony Bream,
Murray Cod, and Golden Perch,”
said Councillor Dal Broi.
“The drop in temperature when
combined with the other factors
outlined within the independent
report (including high pH levels,
high salinity, high hardness and
disturbance of sediment in the
Lake), created an environment
which led to the fish kill during
May.”
Lake Wyangan is the site of an
old gypsum mine, a fact the
consultant states contributes to
the high salinity, pH and hardness
of the water experienced in the
Lake.

In January, Council added
approximately 900 ML to Lake
Wyangan which had no effect
on the fish at the time, with all
the factors the same as the May
event including comparable water
levels.
“The only factor which changed
during the May event was the
water temperature – during
January the temperature stayed
high given it was summer, however
following the storm event in April
a cold snap dropped the water
temperature over a period of 2-3
days significantly,” he said.
“The storm event not only dropped
the temperature of the water, but
potentially disturbed the acid
sulphate soil in the sediment on
the Lake bed impacting oxygen
levels and creating the conditions
which led to this tragic event.”
“Our Local State Member made
unsubstantiated
allegations
of mismanagement early in
this
investigation,
however
the
independent
analysis
demonstrates her comments
were unfounded.”
Griffith City Council will now
begin testing the sediment profile
and salinity, with the consultant
supporting the work and testing
already
being
undertaken
including the installation of
sediment ponds and the creation
of wetlands.
For more information on the
independent findings or to
read the report, please visit the
Department of Primary Industries
website at www.dpi.nsw.gov.au

Local artist Veronica Collins starts
work on Theatre mural

Local Aboriginal artist Veronica
Collins commenced work on the
Griffith Regional Theatre mural
this week, as part of the $1.2M
upgrades.
Ms Collins is a descendant of the
Wiradjuri Nation, and has been
exploring her culture through art
for over 30 years.
She was engaged to paint a mural
on the outside of the newly
constructed amphitheatre as an
acknowledgment to the Wiradjuri
people.
The new amphitheatre has
been constructed to provide
additional informal gathering and
performance space. Activating
the Theatre’s adjoining outdoor
areas will support casual events
and performances by local artists,
as well as provide additional space
for patrons attending mainstage
theatre events.
Griffith Regional Arts and Museum
Manager, Raina Savage said
showcasing Wiradjuri art in our

new theatre entry statement and
signage, is an important way to
acknowledge and show respect to
the region’s traditional owners.
“This also signals the Theatre as an
inclusive and welcoming place for
all members of our community,”
said Ms Savage.
“Having a world class artist
like Veronica Collins within our
community, who can create
such an exciting contemporary
interpretation of Wiradjuri culture
was a huge bonus.
“The wall is already attracting lots
of positive attention, and will be a
drawcard on the Western Riverina
art trail.”
Painting the mural and installing
new Theatre signage on the
external wall of the new
amphitheatre is one of the
final works in the upgrade and
revitalisation of Griffith Regional
Theatre, funded the NSW
Government and Griffith City
Council.

New COVID-19 relief grant
program now open
Community groups, not-forprofit organisations and sporting
bodies in the Griffith Local
Government Area affected by
the COVID-19 pandemic have
been thrown a lifeline thanks to
Griffith City Council’s new Relief
Grant Program.
Council’s COVID-19 Relief Grant
for the 2020/2021 financial year
will open on 1 July 2020.
A maximum of $5,000 is available
for each eligible application, with
the funds to be used for projects
aimed at assisting organisations
affected by the COVID-19
lockdown.
At the Extraordinary Meeting of
Council on 5 May 2020 Councillor
Doug Curran put forward a Notice
of Motion suggesting a number
of strategies to assist residents
and businesses severely affected
by COVID-19, including the new
Relief Grant.
“Council
recognises
that
organisations and community
groups delivering essential
services to the local community
have been impacted during
the pandemic,” said Councillor
Curran.
“Under this new Grant we
have made a total of $100,000
available. This is just one of
the ways we are supporting
our community during these

exceptional times.”
The COVID-19 Relief Grant
will open on 1 July 2020 and
close when available funds
are exhausted. Each of the
applications received will be
assessed monthly and approved
by Council.
To be eligible, applicants
must provide details of how
the COVID-19 lockdown has
impacted their organisation and
how the funds will address that
impact.
Mayor John Dal Broi is
encouraging affected groups to
submit an application.
“I’d urge any local organisations
who are eligible to look at
making a submission as soon
as it opens,” Councillor Dal Broi
said.
“I’m happy that we are able
to lend support to the Griffith
community in this way.”
For
more
information
contact Council’s Community
Development Officer, Tanya
Aramini on 6962 8100 or email
Tanya.Aramini@griffith.nsw.gov.
au
Application forms can be found
at
www.griffith.nsw.gov.au/
grants or by contacting Council.

Griffith Now Hiring website matches
employers to job seekers

The new Griffith Now Hiring
website provides local employers
an online platform to find suitable
employees, and job seekers a onestop shop to search employment
opportunities in Griffith.
Launched by Griffith City Council,
Griffith Now Hiring highlights
the immense range of job
opportunities in Griffith. Director
Economic
&
Organisational
Development, Shireen Donaldson
said “The new Griffith Now
Hiring website makes it easy for
local employers to promote their
vacancies in order to attract
applicants either locally or from
across the country”
“Council has committed to
funding promotional efforts to
link local employers with potential
employees, driving the economy
and growth across our region.”
Council’s Economic Development
Coordinator, Karly Sivewright
said “With COVID-19 restrictions
easing, the Griffith Now Hiring
program will also benefit Griffith
locals in finding employment and
getting back into the workforce
while also offering Griffith
employers a chance to collaborate
with Council to fill job vacancies
and promote our region,” she said.

“Council has delivered a job
search function listing Griffith
job availabilities across different
industry categories. Interested
employers can sign up for $200 for
the 2020/2021 financial year and
post their job availabilities to the
website, which Council will then
promote across various digital
channels.”
The Griffith Now Hiring marketing
program links job seekers with
current vacancies through the
use of both local and state wide
marketing including; fortnightly
newsletters, Google Adwords to
drive website traffic, Facebook
and Instagram promotions as well
as promotional videos
You can visit the website at
www.griffithnowhiring.com.
au, follow us on instagram at @
griffith_now_hiring or like us on
Facebook at www.facebook.com/
griffithnowhiring
To sign up as a partner employer
to the Griffith Now Hiring program
or for more information please
contact Karly Sivewright on 6962
8100 or email Karly.Sivewright@
griffith.nsw.gov.au
Griffith Now Hiring is an initiative
of Griffith City Council

New service station approved
for Griffith

A new service station is set to
be built in Griffith after Council
approved
a
development
application on Tuesday night.
The proposed development,
located on the Corner of Stafford
Road and Kidman Way, includes
the United Petroleum service
station and associated advertising
signage, three specialised bulky
goods stores, a mechanics
workshop, parking spaces and
landscaping.
The approval was granted at
Council’s Ordinary Meeting on
Tuesday 23 June 2020, which
was held remotely via Zoom and
livestreamed to Facebook.
Griffith Mayor, Councillor John
Dal Broi said this decision
demonstrates
Council’s
commitment to encouraging and
supporting the establishment of

new and diversified industries and
businesses.
“I am happy that Councillors have
come to agreement so that this
development can move ahead,”
Councillor Dal Broi said.
“It is good news for our City that
we have businesses such as this
interested in helping us grow.
“I acknowledge that we had some
concerns from residents but they
have all been addressed and at the
end of day due process has been
followed. I thank the developers
for their patience and staff for
their efforts.”
It is estimated the new
development will create around 80
new employment opportunities
for Griffith and will operate within
standard business hours with
the potential for some weekend
trading.

We are committed to keeping our
community up to date.
The Council Catch Up is now available as an
e-Newsletter to help inform you of Council
news, ads and important information.
You can subscribe at
www.griffith.nsw.gov.au/catchup
and have the newsletter delivered to your
inbox each week

Message from
Councillor Simon
Croce
As we enter July, it looks as though
the COVID-19 pandemic is spiking
once again.
The closure of the NSW and
VIC border on Wednesday
demonstrates the seriousness of
the issue and how important it is
to take the necessary actions to
protect our citizens.
I understand how frustrating
it can be, however the NSW
Government is taking this very
seriously and I urge you to do all
you can to stop the spread of this
highly infectious disease.
If you have any questions about
the current restrictions, you can
get all the latest information
through the NSW Health website
at health.nsw.gov.au - it is the one
stop shop for everything related to
Covid.
Please remember to maintain
social distancing, wash and santise
your hands regularly, adhere to
the travel restrictions and if you
are sick stay at home. If you have
symptoms see your GP or attend
the respiratory clinic for testing.
Together we can help stop the
spread.
I would like to remind residents
that there are still some flights
operating to Sydney and
Melbourne. Restrictions and
safety precautions are in place on
board and at the airport.
If you are looking to fly to either
Sydney or Melbourne, please visit
rex.com.au or eastwestairlines.
com.au for availability or to make
a booking.
While on the Council front, there
is a lot happening across our Local
Government Area keeping our
staff very busy.
The Hanwood Cycleway is nearing
completion and I have to say, it is
proving to be very popular with
the locals! You can often see
walkers and cyclists using the path
which is a fantastic outcome.
The second bridge has been out
in place to link the pathway, and
I cant wait for the completion of
this significant project. Special
thanks to the staff involved in the
planning and construction.
A welcome announcement last
week was the long anticipated
Boorga and Dickie Roads funding.
This was an election promise and

I for one,
am
very
happy to see
the money come through.
Councillors,
Council
staff,
residents, businesses and road
users have long lobbied for the
sealing of this very well used and
oftentimes dangerous stretch of
road and this funding will ensure
the future safety of users.
The 50m pool construction at
Griffith Regional Aquatic Leisure
Centre is progressing well, with
the slab being poured over the
last two weeks.
It is great to see this project taking
shape, knowing how much a 50m
pool means to this community.
Forming part of the new Sports
Precinct, the pool will add to the
incredible sporting amenity being
created in Griffith.
Work is on track for a late January
2021 completion.
It is also great to see work
happening on the new Parks and
Gardens headquarters, which will
be located at Council’s Jensen
Road Depot.
The current Parks and Gardens
Depot located on Merrigal Street
will be demolished to make way
for the upgrades to West End Oval.
While not a Council project, as
a Yoogali resident it is pleasing
to see work progressing on the
dangerous Yoogali Intersection.
This section of road has been an
issue for a very long time and it
is about time it has had money
invested into it.
While the works are somewhat
disruptive, I think we can all agree
the outcome will be well worth
the minor inconvenience we are
experiencing at the moment.
I am also pleased to see the
Council Catch Up is now available
through print, as well as online
through the Council website and
Facebook page.
If there is anything you think we
should be focusing on in regard
to communicating with our
community, please do not hesitate
to raise it with me.
Keep safe, and remember to
follow the COVID-19 guides.
Regards,
Cr Simon Croce

POSITIONS VACANT - GRIFFITH CITY COUNCIL
Are you looking for a rewarding career? Then join the team and make a difference to your community. Griffith City Council offers the
chance to work in a stable and secure environment while providing excellent opportunities to develop your skills and career potential.
Griffith is one of the most vibrant regional economies in Australia with a large export sector and mature and developing enterprises in
value-added food & wine production, retail, residential and industrial development, tourism and agriculture. The city boasts a cosmopolitan
lifestyle that has a young & diverse multi-cultural population with authentic cafes and the region’s renowned wine producers. Griffith City
Council is proactive and energetic and passionate about creating ongoing opportunities for our growing population.
Council is seeking applications from enthusiastic motivated individuals for the following positions:

ENVIRONMENTAL HEALTH OFFICER (Readvertised)
(6 month maternity leave position with a possible option for another 6 months – Full time)

The Environmental Health Officer is responsible for the provision of statutory services for the protection and enhancement of community
environmental and public health matters. The position is to provide effective, efficient and accountable delivery of environmental, food and
public health regulatory programs. The position will include food business, regulated system, skin penetration and public pool inspections,
implementation of arbovirus, immunisation and on-site sewage management programs. Inherent to this position is administration and
enforcement of related legislation
Skills & Knowledge: The successful applicant will require a relevant tertiary qualification in environmental health or equivalent degree in
a related discipline. Please include copies of all relevant licenses and qualifications with your application
Hours of work: 35 hours per week. Salary and conditions: Annual Salary Range $73,487.44 to $80,835.04 (Grade 14) +
superannuation with a rostered day off once a month.
Applications for this position close Monday 13 July 2020
If you have any questions about the role please contact Phil Harding on 6962 8100.

DESIGN ENGINEER (Permanent)

The purpose of the Design Engineer is to prepare engineering design plans for all of Council’s civil infrastructure whilst providing a
professional, high quality, effective, yet functional standard of design for projects undertaken with due recognition of codes, standards
and adopted guidelines.
Skills & Knowledge: The successful applicant will be required to hold a Degree in Civil Engineering acceptable to the Institute of Engineers
Australia; be proficiency using Road Design Software such as AutoCAD, Civil3D, or 12D as well as experience using Drainage Software
such as DRAINS; and experience in investigation and design of pavement thickness, using both empirical methods recommended by
Austroads. Please include copies of all relevant licences and qualifications with your application.
Hours of work: 35 hours per week Salary and conditions: Annual Salary Range $85,583.16 to $94,143.92 (Grade 17) with a rostered
day off once a month.
Applications for this position close Friday 20 July 2020
If you have any questions about the role please contact Joe Rizzo on 6962 8100.

PLANT OPERATOR - GRADER/TEAM LEADER (Permanent)

The purpose of this role is to operate a grader and lead a small crew while performing Council’s road construction and maintenance
operations and activities in a safe, economical and proficient manner. Also manage and maintain team vehicles, plant equipment and
develop and promote operational skills of team members.
Skills & Knowledge: The successful applicant will require a current Australian HR truck licence and a White card / General Construction
Induction training card. Also have the ability to operate and service a Grader, maintain and manage team transport and other plant to
manufacturers’ specifications. Please include copies of all relevant licenses, competencies and qualifications with your application.
Hours of work: 38 hours per week Salary and conditions: Annual Salary Range $59,275.32 to $65,201.76 (Grade 9), with a rostered
day off once a fortnight.
Applications for this position close Monday 13 July
If you have any questions about the role please contact James Taliano on 6962 8100.

PLANT OPERATOR - WATER TRUCK (Permanent)

The purpose of this role is to work within a small team to operate Council’s road construction and maintenance plant in a safe, economical
and proficient manner. To carry out routine maintenance and regular servicing of plant items under the incumbents control.
Skills & Knowledge: The successful applicant will require a current Australian HR truck licence, a White card / General Construction
Induction training card, have knowledge of small plant operations including use of pumps, knowledge and understanding of moisture
content of road making materials. Please include copies of all relevant licenses, competencies and qualifications with your application.
Hours of work: 38 hours per week Salary and conditions: Annual Salary Range $53,122.68 to $58,432.92 (Grade 6), with a rostered
day off once a fortnight. Applications for this position close Monday 13 July
If you have any questions about the role please contact James Taliano on 6962 8100.

GENERAL LABOURER - ROAD MAINTENANCE x2 (Permanent)

The purpose of the General Labourer – Road Maintenance is to maintain Council’s road network, drainage and traffic signs using the
equipment and material supplied in a safe, economical and proficient manner.
Skills & Knowledge: The successful applicant must hold a current Australian “MR” licence, a White card / General Construction Induction
training card, have general labouring skills including the use and maintenance of small plant and equipment. Please include copies of all
relevant licenses competencies and qualifications with your application.
Hours of work: 38 hours per week Salary and conditions: Annual Salary Range $51,238.72 to $56,364.88 (Grade 5), with a rostered
day off once a fortnight.
Applications for this position close Monday 13 July
If you have any questions about the role please contact James Taliano on 6962 8100.

PERSONAL ASSISTANT TO THE GENERAL MANAGER AND MAYOR
(12 month Maternity leave term position – full time)

The position of Personal Assistant to General Manager and Mayor ensures the effective and efficient functioning of the Office of the
General Manager and the Office of the Mayor and Councillors by maintaining responsibility as the first point of contact and by providing
high level, confidential executive secretarial support.
Qualifications: The successful applicant will be required to hold a Diploma level in either Business Administration, Local Government,
Frontline Management or Public Relations or experience at an equivalent level, have experience relevant to the role of managing an office
of a senior executive, also have high level time management, planning, administration and organisational skills. Please include copies of
all relevant licenses and qualifications with your application.
Hours of work: 38 hours per week Salary and conditions: Annual Salary Range $64,409.80 to $70,851.56 (Grade 11), with a
rostered day off once a month.
Applications for this position close Monday 20 July
If you have any questions about the role please contact Shireen Donaldson on 6962 8100.

GYMNASIUM INSTRUCTOR (Casual)

The Gym Instructor will provide advice and guidance to “the fitness club” patrons on the safe, fun and effective use of the equipment
provided. The Gym Instructor will conduct health assessments and provide exercise programs for “the fitness club” users. They will also
be required to assist with the daily duties necessary in maintaining a safe environment, ensuring the safety and well being of all GRALC
patrons.
Qualifications: The successful applicant must have a Certificate III in fitness, a first aid certificate and a current CPR accreditation. Please
include copies of all relevant licences and qualifications with your application. To be considered for this position applicants must have
a Working with Children Check Clearance Number for employment screening purposes. To apply for a Working with Children Check
Clearance Number, log onto and complete the online application form www.newcheck.kids.nsw.gov.au (in child related industry sector, tick
education).
Salary and conditions: Commencement ordinary hourly rate is $26.3194 plus 25% casual loading Monday to Friday and penalty rates
for any weekend work (Grade 5).
Special conditions: This position is designated as a child-related position. It is an offence under NSW Legislation for a person convicted
of a serious sex offence to apply for this position.
Applications for this position close Monday 27 July
If you have any questions about the role please contact Vivienne De Valentin on 6962 8100.

LEISURE SERVICES CASHIER (Casual)

The Cashier is responsible for the collection and balancing of all monies relating to the entry, booking fees and all over-the-counter
transactions. This role also includes working in the Kiosk preparing and selling food to patrons and relieving in the creche as needed.
Qualifications: The successful applicant will need quality customer service skills and experience in cash handling. Please include copies
of all relevant licenses and qualifications with your application. To be considered for this position applicants must have a Working with
Children Check Clearance Number for employment screening purposes. To apply for a Working with Children Check Clearance Number,
log onto and complete the online application form www.newcheck.kids.nsw.gov.au (in child related industry sector, tick early education
and child care).
Hours of work: Spread of hours from 6:00am – 9:00pm Monday to Sunday. The successful applicant will need to be available to work
day and evening shifts.
Salary and conditions: Commencement ordinary hourly rate $27.2871 plus 25% casual loading Monday to Friday and penalty rates
for any weekend work (Grade 6).
Special conditions: This position is designated as a child-related position. It is an offence under NSW Legislation for a person convicted
of a serious sex offence to apply for this position.
Applications for this position close Monday 27 July
If you have any questions about the role please contact Trish Enness on 6962 8100.

How to apply:
1. Log onto www.griffith.nsw.gov.au, go to the Jobs page and complete your application online.
2. Please include copies of all relevant licences and qualifications.
Only those with current rights to work in Australia may apply. Griffith City Council is an Equal
Employment Opportunity employer and welcomes diversity in the workplace.

Brett Stonestreet, General Manager
Phone (02) 6962 8100 Fax (02) 6962 7161
www.griffith.nsw.gov.au www.facebook.com/griffithcitycouncil

Follow us on instagram! @griffithcitycouncil

PUBLIC NOTICES

New Cemetery and Crematorium
Draft Masterplan

At the Ordinary Meeting of Council held Tuesday 9
June 2020, it was resolved that the New Cemetery &
Crematorium Draft Masterplan be placed on public
exhibition for a minimum of 42 days. Council is required
to notify the public and provide the opportunity for
submissions regarding this policy.
The draft plan may be viewed at the Council Chambers,
1 Benerembah Street Griffith, the Griffith City Library
and on Council’s website at www.griffith.nsw.gov.au/
onexhibition Anyone wishing to make comment on
the New Cemetery & Crematorium Draft Masterplan
can do so in writing addressed to the General Manager,
Griffith City Council, PO Box 485, GRIFFITH NSW 2680,
or online at www.griffith.nsw.gov.au Submissions should
include a contact name, address and telephone number.
Submissions made on behalf of a company should
also include the names and addresses of all company
directors. Submissions will be presented in a report to an
Ordinary Meeting of Council for review. As such, copies of
all submissions (including the writers name and address)
will form part of Council’s Business Paper and be available
to the public. Should you wish to have your contact details
withheld it is recommended that you request this in your
submission. Comments or submissions will be received
up to 4pm, Friday 31 July.

Draft Utilities Directorate Public Policies

At the Ordinary Meeting of Council held Tuesday 9 June
2020, it was resolved that the draft Utilities Directorates
Public Policies be placed on public exhibition for a
minimum of 28 days. Council is required to notify the
public and provide the opportunity for submissions
regarding this policy.The draft policy may be viewed at
the Council Chambers, 1 Benerembah Street Griffith,
the Griffith City Library and on Council’s website at www.
griffith.nsw.gov.au/onexhibition Anyone wishing to
make comment on the draft Utilities Directorates Public
Policies can do so in writing addressed to the General
Manager, Griffith City Council, PO Box 485, GRIFFITH

NSW 2680, or online at www.griffith.nsw.gov.au
Submissions should include a contact name, address
and telephone number. Submissions made on behalf of
a company should also include the names and addresses
of all company directors. Submissions will be presented
in a report to an Ordinary Meeting of Council for review.
As such, copies of all submissions (including the writers
name and address) will form part of Council’s Business
Paper and be available to the public. Should you wish to
have your contact details withheld it is recommended
that you request this in your submission. Comments or
submissions will be received up to 4pm, Friday 17 July.

Detours around the worksite will be available.
Ross Crescent between Probert Avenue and Langley
Crescent from 8:30am until 3pm on 24 July 2020 as
Essential Energy will be replacing a power pole. Detours
around the worksite will be provided.

Grant Opportunity

COVID-19 Community Grants Relief Fund Open

Griffith City Council welcomes applications for the
$100,000 COVID-19 Community Grants Relief Fund.
Grants of up to $5,000 are available to community
groups, not-for-profit organisations and sporting bodies
for eligible projects aimed at assisting those organisations
Notice of Temporary Road Closure
Notice is hereby given under the Roads Act 1993, Section affected by the COVID-19 lockdown. To find out more or
to apply, please visit www.griffith.nsw.gov.au/grants
122, for the temporary closing of:

Development Applications Determined
Butler Road between Snaidero Road and Walla Avenue
will be closed on 22 July 2020 from 8:30am until 3pm Please visit www.griffith.nsw.gov.au to view Development
for the replacement of power poles by Essential Energy. Applications Determined for the month of June 2020.
NOTIFICATION OF DEVELOPMENT APPLICATIONS RECEIVED
(Environmental Planning & Assessment Act, 1979)
DA No: 39/2019(2)

Applicant: Planningmatters Development Service for & on behalf of
International Swaminarayan Satsang Organisation (NSW) Incorporated
Address: Lot 1 DP 1257249, 76 Harward Road GRIFFITH
Description: Modification - Place of Public Worship

Copies of the Development Application and associated plans are available for inspection on Council’s

website under Council/Public Notification and Items on Exhibition/Development Applications. If you
do not have access to the internet, please phone Council’s Customer Service Centre on 6962 8100 This
documentation may be viewed between the hours of 8:15am - 4pm, Monday to Friday up until 24 July
2020. The documentation is also available for viewing on Council’s website On Exhibition webpage via:
www.griffith.nsw.gov.au. PLEASE NOTE: Section 10.4 of the Environmental Planning & Assessment Act,
1979 requires the disclosure of any Political Donations & Gifts made in the two years prior to the application
date. A form is available from Council’s Customer Service Centre or Council’s website – www.griffith.nsw.
gov.au Written submissions regarding the Development Application should be addressed to the General
Manager and will be received by Council up until 4pm on Friday 24 July 2020. Submissions should include
a contact name, address and telephone number. Submissions made on behalf of a company should also
include the names and addresses of all company directors. If submissions are received raising concerns with
the proposed development a report will be presented to an Ordinary Meeting of Council for determination.
As such, copies of all submissions (including the writer’s name and address) will form part of Council’s
Business Paper and be available to the public. Should you wish to have your contact details withheld it is
recommended that you request this in your submission.

Splash Swim School is back!
Join the Council team!

Now taking enrolments for Term 3.
Visit www.gralc.com.au
or call us on 6962 8228
to make a booking

We are currently seeking applications for:
- Environmental Health Officer
- Design Engineer
- Plant Operator - Grader/Team Leader
- Plant Operator - Water Truck
- General Labourer - Road Maintenance (x2)
- Personal Assistant to the General Manager
and Mayor (Maternity Leave)
- Gymnasium Instructor (casual)
- Leisure Services Cashier (casual)
For more information or to apply visit our
website: www.griffith.nsw.gov.au
PO Box 485, Griffith NSW 2680 Ph: 6962 8100
www.griffith.nsw.gov.au www.facebook.com/griffithcitycouncil

